
 

 
 
 
 

 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
The Morning Glory 

 
2011 - 2021 

 

 

Burke Shire Community Plan 

 A Shared Vision  
  ð Linking our Future 

 



Burke Community Plan  2 

 

 
Message from the Mayor ................................................................................................................................................................................... 3 

Introduction ....................................................................................................................................................................................................... 4 

Our Visions and Values ς 1. Community .............................................................................................................................................................. 5 

Our Visions and Values ς 2. Economy ................................................................................................................................................................. 6 

Our Visions and Values ς 3. Environment ............................................................................................................................................................ 7 

Our Visions and Values ς 4. Governance ............................................................................................................................................................. 8 

Our Community Themes ..................................................................................................................................................................................... 9 

1. Our Community ........................................................................................................................................................................................ 10 

1.1 AN INCLUSIVE, CARING, CREATIVE COMMUNITY ...................................................................................................................................................... 11 

1.2 SAFEGUARD COMMUNITY AND WELL BEING ............................................................................................................................................................ 12 

2. Our Economy ................................................................................................................................................................................................ 13 

2.1 STRONG, INNOVATIVE AND SUSTAINABLE ................................................................................................................................................................ 14 

2.2 SKILLS AND EDUCATION FOR LOCAL JOBS ................................................................................................................................................................. 16 

2.3 STRENGTHEN AND BROADEN TOURISM OPPORTUNITIES ........................................................................................................................................ 17 

3. Our Environment .......................................................................................................................................................................................... 18 

3.1 A HEALTHY, NATURAL ENVIRONMENT ...................................................................................................................................................................... 19 

3.2 MANAGING SUSTAINABLE CHOICES .......................................................................................................................................................................... 21 

4. Our Governance ........................................................................................................................................................................................... 22 

4.1 INCLUSIVE, TRANSPARENT DECISION MAKING ......................................................................................................................................................... 23 

4.2 EFFECTIVE AND ETHICAL GOVERNANCE .................................................................................................................................................................... 24 

What next? ...................................................................................................................................................................................................... 25 

 

Contents 

../../Holt/Documents/AA%20JT%20Workforce%20Connections/Clients/Burke%20Shire/Final%20Plan%20and%20Report/Burke%20Shire%20Community%20Plan%202011_2021.docx#_Toc307409592
../../Holt/Documents/AA%20JT%20Workforce%20Connections/Clients/Burke%20Shire/Final%20Plan%20and%20Report/Burke%20Shire%20Community%20Plan%202011_2021.docx#_Toc307409593
../../Holt/Documents/AA%20JT%20Workforce%20Connections/Clients/Burke%20Shire/Final%20Plan%20and%20Report/Burke%20Shire%20Community%20Plan%202011_2021.docx#_Toc307409594
../../Holt/Documents/AA%20JT%20Workforce%20Connections/Clients/Burke%20Shire/Final%20Plan%20and%20Report/Burke%20Shire%20Community%20Plan%202011_2021.docx#_Toc307409595
../../Holt/Documents/AA%20JT%20Workforce%20Connections/Clients/Burke%20Shire/Final%20Plan%20and%20Report/Burke%20Shire%20Community%20Plan%202011_2021.docx#_Toc307409596
../../Holt/Documents/AA%20JT%20Workforce%20Connections/Clients/Burke%20Shire/Final%20Plan%20and%20Report/Burke%20Shire%20Community%20Plan%202011_2021.docx#_Toc307409597
../../Holt/Documents/AA%20JT%20Workforce%20Connections/Clients/Burke%20Shire/Final%20Plan%20and%20Report/Burke%20Shire%20Community%20Plan%202011_2021.docx#_Toc307409598
../../Holt/Documents/AA%20JT%20Workforce%20Connections/Clients/Burke%20Shire/Final%20Plan%20and%20Report/Burke%20Shire%20Community%20Plan%202011_2021.docx#_Toc307409599
../../Holt/Documents/AA%20JT%20Workforce%20Connections/Clients/Burke%20Shire/Final%20Plan%20and%20Report/Burke%20Shire%20Community%20Plan%202011_2021.docx#_Toc307409602
../../Holt/Documents/AA%20JT%20Workforce%20Connections/Clients/Burke%20Shire/Final%20Plan%20and%20Report/Burke%20Shire%20Community%20Plan%202011_2021.docx#_Toc307409606
../../Holt/Documents/AA%20JT%20Workforce%20Connections/Clients/Burke%20Shire/Final%20Plan%20and%20Report/Burke%20Shire%20Community%20Plan%202011_2021.docx#_Toc307409609
../../Holt/Documents/AA%20JT%20Workforce%20Connections/Clients/Burke%20Shire/Final%20Plan%20and%20Report/Burke%20Shire%20Community%20Plan%202011_2021.docx#_Toc307409612


Burke Community Plan  3 

 

 
 

 

 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

Message from the Mayor 

 

To the Burke Shire Communities,  
 
Community Plans are a new reporting requirement by the State Government. Burke Shire has embraced the opportunity to 
work with the community including our children, service providers and visitors to the Shire. Certainly the exercise has 
proven that this has been a positive thing to do. It is an exercise in revitalisation of the Community and the way forward for 
the next ten years. 
 
The Community Plan is a collection of the hopes and desires of our diverse community in a special location. It is a planning 
and action framework designed to respond to Community agreed priorities. The Plan is not a document set in stone, but it is 
indicative of a way forward and will be adjusted and updated as goals are achieved, a need arises, or the direction changes 
to become a different one. 
 
The Burke Shire, its residential and business communities including those that service the Shire have reflected on a 
collective direction to establish a positive future for the area. It is a ΨtŜƻǇƭŜǎΩ tƭŀƴΩ ŘŜǾŜƭƻǇŜŘ ǿƛǘƘ ŀ ǊŀƴƎŜ ƻŦ ǊŜŀƭƛǎǘƛŎ 
objectives and strategies,  together with measures and targets which will guide the Burke Shire Council through its 
Corporate Plan, Strategic Plan and Budget for the next ten years. 
 
hƴ /ƻǳƴŎƛƭΩǎ ōŜƘŀƭŦ may I thank you for the genuine efforts of those who contributed, and we look forward to the future 
developments on your advice. 

 
Cr Annie Clarke 
Mayor, Burke Shire Council 
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The Burke Shire Community Plan ƛǎ ŀ ǎǘǊŀǘŜƎƛŎ άǾƛǎƛƻƴŀǊȅέ ŘƻŎǳƳŜƴǘ ǿƘƛŎƘ ƛŘŜƴǘƛŦƛŜǎ ǘƘŜ {ƘƛǊŜΩǎ Ƴŀƛƴ ŀǎǇƛǊŀǘƛƻƴǎ ŀƴŘ ǇǊƛƻǊƛǘƛŜǎ ŦƻǊ ǘƘŜ ƴŜȄǘ 
10 years. It provides the foundation for residents, businesses, organisations and Council to work together to enhance the region. 
 
Strong, vibrant and healthy communities plan for their future!  This Community Plan outlines a desired future as identified by the community 
for the Burke Local Government Area.  It is an aspirational plan that describes the long term future for the region and allows everyone the 
opportunity to develop strategies and key actions to implement the vision through their own planning processes. It covers a period of 10 
years from the commencement of the plan. 
 
The process for consultation and formation of the plan utilised the Burke Shire Community Engagement Policy and was developed based on a 
range of community input processes and intelligence gathering methods. ¢ƘŜ ŦƛǊǎǘ ǎǘŀƎŜǎ ƻŦ ǘƘŜ /ƻƳƳǳƴƛǘȅ tƭŀƴΩǎ ŘŜǾŜƭƻǇƳŜƴǘ ŎƻƳǇǊƛǎŜŘ 
preparation, community awareness, intelligence gathering and community consultations.  This achieved a number of efficiencies, given that 
the required outcomes of the consultations ƛƴǾƻƭǾŜŘ ΨŎǊŜŀǘƛƴƎ ŀ Ǿƛǎƛƻƴ ŦƻǊ .ǳǊƪŜ {ƘƛǊŜΩ. The consultations were undertaken across venues 
including AdelΩs Grove, the Gregory and Burketown. 
 
Contribution was sought from the community via electronic dialogue (email, website), media print publications, flyers, public community 
meetings, event stalls, online and paper surveys and a dedicated phone number. More than 670 comments from community members, 
business people and local organisations contributed to the development of this plan supported by Council officers and elected 
representatives. 
 
Drawing from the comments received throughout the community engagement process, the Community Plan represents the future for all 
parts of the region, from country to coast, pastoral property to town centre. It reflects the uniqueness of our distinct communities and 
contains the aspirations of our youth, seniors, families, organisations, business and industry. The Community Plan is the overarching 
ŘƻŎǳƳŜƴǘ ǳƴŘŜǊ ǿƘƛŎƘ /ƻǳƴŎƛƭΩǎ ƭƻƴƎ ǘŜǊƳ Ǉƭŀƴǎ ŀƴŘ ŎƻǊǇƻǊŀte documents will be guided to ensure the unique qualities of the region are 
enhanced and values of the community are upheld into the future through implementation, advocacy and strong partnerships. Council in its 
capacity to shape and influence outcomes into the future will demonstrate strong leadership with an outcome focus that will advocate and 
facilitate in a collaborative manner by developing closer partnerships, building stronger stakeholder engagement and by collaborating with 
government, community and industry to deliver key outcomes for the region. 
 
 

Introduction 
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Our Vision and Values ς 1. Community 
 

 

 ENVIRONMENT: A sustainable, healthy and managed environment.  

 
7ÈÁÔȭÓ ÉÍÐÏÒÔÁÎÔ ÁÎÄ ×ÈÁÔ ÄÏ ×Å ÓÔÒÉÖÅ ÆÏÒ ÉÎ φτφυȩ 

 
 

 COMMUNITY: A safe, inclusive and friendly community. 



Burke Community Plan  6 

 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

 
 
 

Our Vision and Values ς 2. Economy 
 

 

 ENVIRONMENT: A sustainable, healthy and managed environment.  

 
7ÈÁÔȭÓ ÉÍÐÏÒÔÁnt and what do we strive for in 2021?  

 

 

 ECONOMY: A self sufficient, strong and diverse economy. 
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Our Vision and Values ς 3. Environment 
 

 

 ENVIRONMENT: A sustainable, healthy and managed environment.  

 
7ÈÁÔȭÓ ÉÍÐÏÒÔÁÎÔ ÁÎÄ ×ÈÁÔ ÄÏ ×Å ÓÔÒÉÖÅ ÆÏÒ ÉÎ φτφυȩ 

 
 

 ENVIRONMENT: A sustainable, healthy and managed environment.   
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Our Vision and Values ς 4. Governance 
 

 
 

 ENVIRONMENT: A sustainable, healthy and managed environment.  

 
7ÈÁÔȭÓ ÉÍÐÏÒÔÁÎÔ ÁÎÄ ×ÈÁÔ ÄÏ ×Å ÓÔÒÉÖÅ ÆÏÒ ÉÎ φτφυȩ 

 
 

 GOVERNANCE: Transparent, accountable and inclusive governance. 
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Our Community Themes 
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1.1  INCLUSIVE, CARING, CREATIVE COMMUNITY 
1.2  SAFEGUARD COMMUNITY AND WELL BEING 

 
Our region is built on many things that are not easily defined. We deal with the challenges of being 
predominantly rural and very remote yet we interact well as a community. We have a rich history 
and cultural heritage and we need to acknowledge this and build upon it to further enhance our 
region for future generations. Our geographical location and size will always place impediments for 
our residents to access all services that are seen as fundamental to those in metropolitan centres. 
We need to broker and build creative solutions to minimise the challenges for which we are 
confronted and provide acceptable support and services in the most economic, efficient ways. 

 
How we get around is a big part of our quality of life and our economy. We all want for this to be 
safe, cheap, uncomplicated and time efficient. We rely heavily on transport infrastructure particularly 
the roads and air networks. There are many challenges for road infrastructure given our remoteness 
and climatic environment which have effects on our time and quality of networks which we use. We 
need to consider our existing transport networks and how they can be improved and also look at 
other alternatives for the future.  
 

 

1. Our Community  
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    1.1 AN INCLUSIVE, CARING, CREATIVE COMMUNITY 

 

Our  

Community   

 

 
 
 

 

COMMUNITY 
OUTCOME 

COMMUNITY 
PRIORITIES 

GOAL CATALYSTS PERFORMANCE 
MEASURES 

In 2021, the Burke 
region will: 

It is important to 
our community 
that we: 

To achieve these priorities 
we strive to  achieve: 

Suggested activities for 
progress, in partnership with 
government, industry and 
community: 

We will measure our 
goals by: 

Be an inclusive, 
caring community 

Support and 
promote creativity 
 

- A community that 
supports and values art 
and culture. 

- Community spaces for arts 
and culture. 

- Artist workshops. 

Events and 
opportunities for 
creativity that meets 
community needs. 

Create places and 
spaces for all age 
groups 
 

- Meeting places. 
 

- Enhance meeting places. The level of community 
involvement in public 
areas. 

Encourage lifelong 
learning 

- A culture of learning. 
 

- Advance an educational hub 
in the region. 

- Encourage training 
opportunities in industry. 
 

Increased training and 
educational services. 

Celebrate our 
diversity 

- Our culture, identity and 
heritage being valued 
and preserved. 

- The showcasing of our 
history and heritage through 
a broad range of unique 
activities and events. 

The number of regional 
events and celebrations 
held. 
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 1.2 SAFEGUARD COMMUNITY AND WELL BEING 

 

 

Our  

Community   

 
COMMUNITY 

OUTCOME 

COMMUNITY 
PRIORITIES 

GOAL CATALYSTS PERFORMANCE 
MEASURES 

 

In 2021, the Burke 
region will: 

It is important to 
our community 
that we: 

To achieve these priorities 
we strive to  achieve: 

Suggested activities for 
progress, in partnership 
with government, industry 
and community: 

We will measure our 
goals by:  

Safeguard 
community and well 
being. 

Safeguard our well 
being and have an 
active and healthy 
community. 

- We will build on our local 
strengths, including the 
planning and provision of 
community services and 
facilities to ensure 
equitable access, and 
advocate for continuous 
improvement in services 
to people with individual 
requirements. 

- Aged Care facilities and 
services 

- Access through 
increased/improved road 
infrastructure and 
communications upgrade 

Quality support for the 
aged. 
 
The level of community 
involvement in sport and 
recreational activities. 
 
The opportunities provided 
to enable people to feel 
active and fulfilled in their 
local community. 

 

Preserve and 
enhance our 
lifestyle 

- An affordable, quality 
lifestyle 

- Event opportunities 
- Housing and Land 
availability 

Our communityôs sense 
of accessibility, spirit and 
belonging. 
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 Our 

Economy  

 

2.1 STRONG, INNOVATIVE AND SUSTAINABLE 
2.2 SKILLS AND EDUCATION FOR LOCAL JOBS 
2.3 STRENGTHEN AND BROADEN TOURISM OPPORTUNITIES 

 

Burke Shire has a number of important industries which are underpinning our economy.  These include pastoral, 
mining, tourism, construction and fishing industries.  Our heavy reliance on this small number of industries has the 
potential to expose our community to significant risks if there are downturns in these industries.  To this extent, we 
must look to diversify and grow our economy in order to minimise exposure to risks on industrial downturns.  That 
said, we must also look at methods to support existing industry in times of need. 
 

 !ƭƻƴƎ ǿƛǘƘ ŜƴŎƻǳǊŀƎƛƴƎ ƴŜǿ ƛƴŘǳǎǘǊƛŜǎ ǘƻ ƻǳǊ ǎƘƛǊŜΣ ǿŜ ƴŜŜŘ ǘƻ ƭƻƻƪ ŀǘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ άŎƻƳǇƭŜƳŜƴǘary 
ƛƴŘǳǎǘǊƛŜǎέ ς those that expand on our existing strengths and have greater value adding opportunity.  Growth and 
employment opportunities for our future generations come with expanded and new industry.  This will also bring 
new services and facilities that we in rural and remote areas traditionally have difficulty in gaining access to.  We will 
nurture and support our existing industries and look further to embrace opportunities for new industry to become a 
part of Burke Shire.  We see our economy and its future growth as pivotal to opportunities for our future generations. 

 

 

 

 

2. Our Economy  
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   2.1 STRONG, INNOVATIVE AND SUSTAINABLE 

 

Our 

Economy   

 

 
 

 
 

COMMUNITY 
OUTCOME 

COMMUNITY 
PRIORITIES 

GOAL CATALYSTS PERFORMANCE 
MEASURES 

In 2021, the Burke 
region will: 

It is important to 
our community 
that we: 

To achieve these priorities 
we strive to  achieve: 

Suggested activities for 
progress, in partnership with 
government, industry and 
community: 

We will measure our 
goals by: 

Strong, innovative 
and sustainable 

Create  self 
sufficient industry 
 

- Balance sustainability 
with job creation. 

- The development of a 
robust economy which 
captures maximum 
patronage. 

- Explore value added 
industries by capitalising on 
regional assets. 

- Advocate for the utilisation of 
existing infrastructure E.g. 
Century Mine. 

 

The gross economic 
output value of local 
industry. 

Encourage diversity 
in growth 
 

- New businesses, 
advocate for enhanced 
business infrastructure 
and economic 
investment. 

 

- Land tenure to attract 
businesses. 

- Provide a lifestyle incentive 
to attract business 
entrepreneurs to the region. 

 

The level of diversity 
in businesses to meet 
community and tourist 
needs. 

Grow local jobs - Local jobs and skill 
creation for the regionôs 
youth within a diverse 
field of occupations. 

- Encourage and support 
workforce planning and 
succession planning activity 
within enterprise. 
 

Increased local 
opportunities and 
increased trade 
training. 
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     2.1 STRONG, INNOVATIVE AND SUSTAINABLE - /ƻƴǘƛƴǳŜŘΧ 

 

Our 

Economy   

 

 

COMMUNITY 
OUTCOME 

COMMUNITY 
PRIORITIES 

GOAL CATALYSTS PERFORMANCE 
MEASURES 

In 2021, the Burke 
region will: 

It is important to 
our community 
that we: 

To achieve these priorities 
we strive to  achieve: 

Suggested activities for 
progress, in partnership with 
government, industry and 
community: 

We will measure our 
goals by: 

Strong, innovative 
and sustainable 

Encourage 
innovation. 

- New opportunities for 
local people through 
learning and utilising 
information technology 

The design and delivery of 
affordable quality 
telecommunication and data 
services to all regional 
residents, allowing for flexible 
business, education and 
lifestyle. 

The quality of 
telecommunication 
and data services that 
meet basic 
community needs. 
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     2.2 SKILLS AND EDUCATION FOR LOCAL JOBS 

 

Our 

Economy   

 

 

COMMUNITY 
OUTCOME 

COMMUNITY 
PRIORITIES 

GOAL CATALYSTS PERFORMANCE 
MEASURES 

In 2021, the Burke 
region will: 

It is important to 
our community 
that we: 

To achieve these priorities 
we strive to  achieve: 

Suggested activities for 
progress, in partnership with 
government, industry and 
community: 

We will measure our 
goals by: 

Create skills and 
education for local 
jobs. 

Enhance local skills - Occupational based skill 
creation for the regionôs 
youth within a diverse 
field of occupations. 
 

- Advance an educational hub 
in the region. 

- Encourage training 
opportunities in industry. 
 

Increased training 
and educational 
services. 
 
Increased trade 
training. 

Up-skill local people 
 

- Higher skills maintained 
within the region. 

- Higher income levels for 
local households. 

 

- Negotiate with industry to up-
skill existing workers. 

- Advocate for mobile skills 
assessment services to 
service the region. 

- Ageing population contribute 
knowledge and skills. 

 

Increase in 
qualifications per 
capita. 

Encourage lifelong 
learning 

- A culture of learning is 
developed within the 
region to support 
attendance and 
retention. 

- Advance an educational hub 
in the region. 

- Encourage training 
opportunities in industry. 

- Increased access to 
telecommunications. 

Increased retention 
and completion in 
training and 
education. 

 

Century Mine photo courtesy of: 
MMG - Minerals and Metals Group 

Members of the Minmetals Resources Limited group of companies 
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   2.3 STRENGTHEN AND BROADEN TOURISM OPPORTUNITIES 

 

Our 

Economy   

 

 
 

 

COMMUNITY 
OUTCOME 

COMMUNITY 
PRIORITIES 

GOAL CATALYSTS PERFORMANCE 
MEASURES 

In 2021, the Burke 
region will: 

It is important to 
our community 
that we: 

To achieve these priorities 
we strive to  achieve: 

Suggested activities for 
progress, in partnership with 
government, industry and 
community: 

We will measure our 
goals by: 

Strengthen and 
broaden tourism 
opportunities 

Promote natural 
attractions and 
heritage. 
 

The natural attributes of 
the region are protected 
and managed for 
sustainability to form the 
basis for new economic 
growth opportunities. 

- Increase marketing of natural 
attributes. 

- Encourage cultural and 
heritage tours. 

- The showcasing of our 
history and heritage through 
a broad range of unique 
activities and events. 

Opportunities meet 
tourist and community 
needs. 
 
The number of 
regional events and 
celebrations held. 
 

Recognise points of 
difference 
 

Diversify and provide a 
variety of experiences 
 

- The diversity of the area is 
promoted through tourism 
avenues. 

Tourists extend stay 
and boost the 
economy of the area. 

Create affordable 
easy access 

- Road accessibility for 
most of the year. 

- Improvements in 
infrastructure.  

 

- Advance an educational hub 
in the region. 

- Encourage training 
opportunities in industry. 
 

Increased training 
and educational 
services. 
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 Our 

Environment  

 

3.1 A HEALTHY NATURAL ENVIRONMENT 
3.2 MANAGING SUSTAINABLE CHOICES 

 

Burke Shire is fortunate that the surrounding natural environment is beautiful and largely 
undeveloped.  We have coastal areas and riverine habitats that are world renowned for their 
fishing, birdlife and their natural beauty during both the wet and dry seasons.  The rural lands 
within the Shire are fertile and provide us with grazing land that largely sustains us and others.  We 
are rich with other natural minerals and resources that provide significant inputs into our 
community and the national economy. 
 

Environment is not limited to the natural environment and biodiversity.  We must also consider and 
plan for the future for the built environment and the impacts on the natural environment.  Growth 
and development are fundamental to long term viability of our community.  The key challenges and 
issues will revolve on how we develop these opportunities yet maintain a well managed, healthy 
and sustainable environment to pass on to our future generations.  
 

 

 

 

 

 
Burke Shire will continue to respect and value our environment.  Council, in partnership 
with the Community, Industry and other tiers of Government will ensure that 
environmental management is taken seriously and planning for our future looks to 
protect both our natural and built environments.  Here in Burke Shire, sustainability will 
be a major factor in our future environmental frameworks.  The use of greener and more 
sustainable forms of energy (eg. solar) will provide for more efficient and 
environmentally friendly solutions for our future.   

 

 

3. Our Environment  
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   3.1 A HEALTHY, NATURAL ENVIRONMENT 

 

Our 

Environment   

 

 
 

 

COMMUNITY 
OUTCOME 

COMMUNITY 
PRIORITIES 

GOAL CATALYSTS PERFORMANCE 
MEASURES 

In 2021, the Burke 
region will: 

It is important to 
our community 
that we: 

To achieve these priorities 
we strive to  achieve: 

Suggested activities for 
progress, in partnership with 
government, industry and 
community: 

We will measure our 
goals by: 

Be managing a 
healthy, natural 
environment.  

Care for our 
surroundings 
 

- Ensure a thriving habitat 
by educating ourselves 
and others and 
participating in 
conservation, 
restoration, revegetation 
and habitat 
enhancement in public 
and private places. 

 

- Provide information to 
visitors and tourists. 

- Seek support for the control 
of noxious weeds. E.g.  
Calotrops 

- Manage and control animal 
behaviour. E.g. dogs. 

- Develop programs that 
protect and restore the 
natural resources. 

 

A community that 
appreciates and 
nurtures the 
environment. 

Habitats for 
migratory, 
threatened and 
local native species 
are preserved. 

- The protection of local 
flora and fauna and 
migratory wildlife. 

 

- Work in partnership with 
protection and land care 
agencies to preserve 
agencies and land care. 

 

A community with a 
thriving ecosystem 
healthy in natural 
habitats. 
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   3.1 A HEALTHY, NA¢¦w![ 9b±Lwhba9b¢Χ ŎƻƴǘƛƴǳŜŘ 

 

Our 

Environment   

 
 

COMMUNITY 
OUTCOME 

COMMUNITY 
PRIORITIES 

GOAL CATALYSTS PERFORMANCE 
MEASURES 

In 2021, the Burke 
region will: 

It is important to 
our community 
that we: 

To achieve these priorities 
we strive to  achieve: 

Suggested activities for 
progress, in partnership with 
government, industry and 
community: 

We will measure our 
goals by: 

Be managing a 
healthy, natural 
environment.  

Maintain unique 
biodiversity 

- Continual monitoring and 
support for processes 
that contribute to the 
improvement of, rivers, 
waterways, and 
wetlands. 

- Health ecosystems.  

- Work in partnership with 
agencies to develop 
programs that monitor the 
ecosystems. 

- Walking trails and access 
areas in natural areas are 
sensitively designed to bring 
people close to nature 
without endangering the 
ecology. 

A community that 
reflects the strategies 
of biodiversity and 
recognises the value 
and importance of a 
healthy environment. 
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   3.2 MANAGING SUSTAINABLE CHOICES 

 

Our 

Environment   

 

 

 
 

COMMUNITY 
OUTCOME 

COMMUNITY 
PRIORITIES 

GOAL CATALYSTS PERFORMANCE 
MEASURES 

In 2021, the Burke 
region will: 

It is important to 
our community 
that we: 

To achieve these priorities 
we strive to  achieve: 

Suggested activities for 
progress, in partnership 
with government, 
industry and community: 

We will measure our 
goals by: 

Strong, innovative 
and sustainable 

Feature sustainable 
planning and 
design. 
 

- A sensible, meaningful 
and practical regional 
land use plan which is 
critical to enhance our 
unique local identity and 
liveability. 

- Maintenance of a regional 
land use plan. 

 

Regional land use plan 
is utilised. 

 

People creating a 
sustainable culture 

We are aware of best 
practice environmental 
management and pollution 
control and our role in 
preserving our 
environment through 
ongoing education and 
awareness. 

The exploration of 
affordable, alternative 
energy options, including 
energy efficiency through 
solar energy and its 
benefits to our community. 
 

Greenhouse gas 
emissions per person, 
with the objective being 
to reduce per capita 
greenhouse gas 
emissions for community 
and Council. 
The availability and take-
up of alternative energy 
options. 

Prioritising regional 
infrastructure 

Planning for tomorrowôs 
infrastructure today, and 
achievement of best 
practice infrastructure 
management. 

Ongoing major water and 
public infrastructure 
projects that cater for 
projected population 
increases in our major 
population centres. 

The increased provision 
of major water and public 
infrastructure including 
road networks. 
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 Our 

Governance  

 

4.1 EFFECTIVE AND ETHICAL GOVERNANCE 
4.2 INCLUSIVE, TRANSPARENT DECISION MAKING 

 

Burke Shire Council remains as one of the largest employers in the community.  The actions of Council and its staff have 
direct impacts on our community and how we live.  As such, Burke Shire Council needs to ensure that it is recognised as the 
local leader in our community and continues to deliver accountable, effective, efficient and sustainable services.   
 

In 2021, Burke Shire Council will be respected for its local leadership and be an employer of choice.  This will be achieved by 
delivering accountable, effective, efficient and sustainable services to our community.  This will be demonstrated through 
best practice management by:  
 ω ŘŜŎƛǎƛǾŜ ŜƭŜŎǘŜŘ ǊŜǇǊŜǎŜƴǘŀǘƛƻƴ 
 ω ǎǘǊƻƴƎ ƭŜŀŘŜǊǎhip 
 ω ƪƴƻǿƭŜŘƎŜŀōƭŜ ŀƴŘ ŎƻǳǊǘŜƻǳǎ ǎǘŀŦŦ 
 ω ŜŦŦŜŎǘƛǾŜ ŎƻƳƳǳƴƛŎŀǘƛƻƴ  
 ω Ǌƻōǳǎǘ ŀƴŘ ŎƻƘŜǎƛǾŜ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ǿƛǘƘ ǎǘŀƪŜƘƻƭŘŜǊǎ ŀƴŘ ƻǘƘŜǊ ǘƛŜǊǎ ƻŦ ƎƻǾŜǊƴƳŜƴǘ  
 ω ǊŜǎǇƻƴǎƛǾŜ ŀƴŘ ǊŜǎǇƻƴǎƛōƭŜ ŀŎǘƛƻƴǎΤ ŀƴŘ ŀƴ ƛƴŎƭǳŘŜŘ ŎƻƳƳǳƴƛǘȅΦ 

 

 

 
 

 

4. Our Governance  
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   4.1 INCLUSIVE, TRANSPARENT DECISION MAKING 

 

Our 

Governance   

 
 

 

 
 

COMMUNITY 
OUTCOME 

COMMUNITY 
PRIORITIES 

GOAL CATALYSTS PERFORMANCE 
MEASURES 

In 2021, the Burke 
region will: 

It is important to 
our community 
that we: 

To achieve these priorities 
we strive to  achieve: 

Suggested activities for 
progress, in partnership with 
government, industry and 
community: 

We will measure our 
goals by: 

Have strong 
leadership with 
inclusive, 
transparent decision 
making.  

Are included and 
kept informed. 
 

- Maintain communication 
avenues for continual 
two way information flow. 

- Welcoming input from 
the community. 

- Our governance framework 
allows free speech and full 
representation for our 
residents, regardless of 
where they live. 

- Our engagement strategy 
facilitates real listening and 
connectivity activities. 

 

The needs of the 
community are being 
met through 
increased 
communication 
channels. 
 
 

Advocacy and 
partnerships to 
benefit the whole 
community. 

- Engagement with local 
businesses and/or 
industry. 

- Networking with other 
agencies and local 
governments to 
advocate on the regions 
behalf and gather 
strategies and innovative 
methodologies that 
would enhance the 
region. 

 

- Our engagement strategy 
reflects the importance of 
networking and engaging 
with all partnering 
organisations. 

 

Input from 
business/industry and 
partner organisations 
is achieved. 
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   4.2 EFFECTIVE AND ETHICAL GOVERNANCE 

 

Our 

Governance   

 
COMMUNITY 

OUTCOME 

COMMUNITY 
PRIORITIES 

GOAL CATALYSTS PERFORMANCE 
MEASURES 

 

 

 

In 2021, the Burke 
region will: 

It is important to 
our community 
that we: 

To achieve these priorities 
we strive to  achieve: 

Suggested activities for 
progress, in partnership 
with government, 
industry and community: 

We will measure our 
goals by: 

Have effective and 
ethical governance.  

Are effective, ethical 
and transparent in 
decision making. 
 

- Responsibility from our 
governance. 

- Cost effective asset 
management. 

- Local subordinate 
legislation, by-laws and 
policy that is easy to 
access and written in 
plain English. 

 

Responsible financial 
management and 
efficient operations. 
The type, level and 
quality of services 
provided by local service 
centres to meet basic 
community needs. 

Support a 
committed 
workforce dedicated 
to providing 
services.  
 

- Best practice in 
workforce management 
practices. 

- Succession planning for 
all levels 

 

- Up-skill existing workers 
and the provision of 
opportunities for young 
people. 

- Young peoples forums 
 

A committed and 
responsive customer 
service focus. 
 
Young people have an 
increased understanding 
of community 
governance.  
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This Community Plan will: 
 

Á Inform longer-term decisions to be made by council in relation to policy, 

planning and resource allocation by driving the Strategic and Operational 

Plans for the next 10 years 

Á /ƻƳǇƭƛƳŜƴǘΣ ƎǳƛŘŜ ŀƴŘ ƛƴŦƻǊƳ ŎƻǳƴŎƛƭΩǎ ƻǘƘŜǊ ǎǘǊŀǘŜƎƛŎ ǇƭŀƴƴƛƴƎ ǎȅǎtems and 

decision-making. 

Á Capture the expertise, interests and views of stakeholders representing the 

whole of the community (government, business, interest groups, individuals 

and community organisations) into a framework that describes how a 

community aspires to reach its full potential. 

Á Provides a basis for transparency and accountability for the development and 

implementation of other operational and action plans of local government 

such as the Asset Management Plan and the Annual Budgets. 

 

Council is committed to monitoring and reviewing the plan on an annual basis when the operational plan is devised and a statement about 

how progress against strategies or actions will be reported back to the community via the web site and at available and appropriate 

community forums. 

 

 

 

 

 

What next? 

2020

Community Plan (minimum 10 years)

2015

Corporate Plan (5 years)

Operational Plans

Budgets

Planning

Corporate Plan (5 years) 

1 1 1 1 1

Operational Plans

1 1 1 1 1

Budgets

Operational Plans

Budgets

1 1 1 1 1

Operational Plans

1 1 1 1 1

Budgets

 

A Shared Visionð Linking our Future 
 


